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California - Leave Highlights

What is the Update?

California State Disability Insurance (SDI) and Paid Family Leave (PFL) 

Update (04/22/23, Effective 01/01/25): The Employment Development Department (EDD) has announced the projected 2025 Maximum Weekly Benefit Amount 
to remain the same as 2024 which is $1,620 per week. Additionally, while the current wage replacement rates are 60% to 70% of wages, the rates are projected to 
increase to 90% for lower wage earners and 70% for all other covered workers beginning January 1, 2025. Lastly, the SDI contribution rate is projected to decrease 
to 1.0% in 2025 from 1.1%. As a reminder, the taxable wage ceiling for state disability insurance was removed in 2024 and should remain the same for 2025.

San Francisco Military Leave Pay Protection Act (SF MLPPA)
(Update 01/03/23, Effective 02/19/23): San Francisco Military Leave Pay Protection Act (MLPPA) is enacted. This ordinance applies to employers with 100 or more 
employees regardless of location. A covered employee means any employee (including part-time and temporary employees) who work within the geographic 
boundaries of San Francisco and are a member of the reserve corps of the United States Armed Forces, National Guard, or other uniformed service of the United 
States. This ordinance requires employers pay supplemental pay when employees are on military duty leave for up to 30 days per calendar year. The supplemental 
pay under this ordinance may be used intermittently in daily increments. Under this Act, employers must provide pay to any employee on covered military leave the 
difference of the employee's gross military pay and the pay the employee would have accrued if working their regular schedule. If an employee does not return to 
the company after 60 days of release from military duty, the employer may treat any compensation given to the employee under the ordinance as a loan payable 
with interest. The OLSE has also released a Frequently Asked Questions (FAQ) guide on the Act. Please locate our "Resources" section below for a link to the 
ordinance and the FAQ page.

Update (12/28/23, Effective Immediately): The Office of Labor Standards (OLSE) released an updated workplace poster, which will need to be posted within all SF 
worksites. The changes were to the Spanish and Filipino translations, specifically the last sentence on where to find more information on the OLSE website. As a 
reminder, employers will also need to include a description of the rights to supplemental compensation under the MLPPA in the next edition of their handbook, if 
not done so already.

San Francisco Paid Parental Leave Ordinance

Update (01/04/24): The Office of Labor Standards Enforcement (OLSE) has confirmed that the PPLO wage cap for 2024 will remain at $2,700 per week. Under the 
ordinance, employers are required to supplement an eligible employee's PFL parental leave benefits up to 100% of an employee's weekly salary, or a weekly 
maximum amount that is determined each year by the City, whichever amount is lower. No additional action required as the rate remains unchanged. 

Handbook/Policy Updates (San Francisco employers) Covered employers will need to include the SF MLPPA within their employer handbook. The City has confirmed simply inserting the 
poster within the handbook will suffice.

Notice Requirements

(San Francisco employers) Navigate to the Office of Labor Standards (OLSE) website and find the poster under the website's "Resources" tab. You are required to 
display the poster in a conspicuous location within your SF workplace(s).  

As noted, concerning CA SDI and PFL, we will keep our clients posted once the EDD brochures are updated to include the new "myEDD" wording.

Larkin Action

The Larkin Company will consider any law changes carefully, and update our internal resources and processes, as well as our employee leave information packets, if 
necessary.

We will continue to monitor any updates regarding the laws and will keep our clients updated.

Further Company Considerations N/A

Resources
San Francisco Military Leave Pay Protection Act (SF MLPPA) Ordinance
SF MLPPA FAQs
SF MLPPA Workplace Poster

The Larkin Company has taken reasonable steps to ensure the accuracy of the information on this page, however we make no representation or warranty of any kind as to its accuracy or completeness. These 
resources should not be construed or substituted for legal advice. Accordingly, before taking any actions based upon such information provided herein, we encourage you to seek competent legal advice from 
a licensed attorney or appropriate professionals.

https://www.sf.gov/sites/default/files/2023-12/MLPPA%20Poster%20May2023.pdf?_gl=1*1yhgcr2*_ga*MjA1OTkyNDMyMC4xNjk2NTMyOTU0*_ga_BT9NDE0NFC*MTcwMzc3NjA0Mi4xMi4xLjE3MDM3NzcxNzEuMC4wLjA.*_ga_63SCS846YP*MTcwMzc3NjA0Mi4xMi4xLjE3MDM3NzcxNzEuMC4wLjA.
https://sf.gov/information/understanding-military-leave-pay-protection-act
https://www.sf.gov/sites/default/files/2023-12/MLPPA%20Poster%20May2023.pdf?_gl=1*1yhgcr2*_ga*MjA1OTkyNDMyMC4xNjk2NTMyOTU0*_ga_BT9NDE0NFC*MTcwMzc3NjA0Mi4xMi4xLjE3MDM3NzcxNzEuMC4wLjA.*_ga_63SCS846YP*MTcwMzc3NjA0Mi4xMi4xLjE3MDM3NzcxNzEuMC4wLjA.
https://sfgov.legistar.com/View.ashx?M=F&ID=11593358&GUID=44A8DDFF-ABA6-401D-9236-E6612D8DC3B4
https://sf.gov/sites/default/files/2023-02/MLPPA%20FAQ_Final_2.16.23_0.pdf
https://www.sf.gov/sites/default/files/2023-12/MLPPA%20Poster%20May2023.pdf?_gl=1*1yhgcr2*_ga*MjA1OTkyNDMyMC4xNjk2NTMyOTU0*_ga_BT9NDE0NFC*MTcwMzc3NjA0Mi4xMi4xLjE3MDM3NzcxNzEuMC4wLjA.*_ga_63SCS846YP*MTcwMzc3NjA0Mi4xMi4xLjE3MDM3NzcxNzEuMC4wLjA.

