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Update (05/01/24): The MN Paid Family and Medical Leave (PFML) bill will provide employees up to 20 weeks of PFML per year beginning January 1, 2026. The
program will be administered by the Family and Medical Benefit Insurance Division (the “Division”) of the Department of Employment and Economic Development
(DEED). All employees are covered with the exception of seasonal employees, federal employees, self-employed individuals, and independent contractors. An
employer may offer a private plan, so long as that plan provides benefits and protections that are the same as or greater than those provided under the public plan,
and is approved by the Division. A private plan can be self-insured or insured through a carrier. Any employer with an approved private plan will not be required to
pay tax premiums under the statute.

Eligible employees will be able to take up to 12 weeks of leave for their own serious health condition, and up to 12 weeks leave for other leave types - family care,
bonding, qualifying exigency, and safety leave (time off because of domestic abuse, sexual assault, or stalking of the employee or a family member to seek medical
attention, victim services, counseling, relocation, or legal advice). However, an employee may only take up to 20 weeks combined of paid leave in a benefit year, not
to exceed the 12 weeks allotted for the different leave types. Leave under the MN PFML will run concurrently with federal FMLA when the employee is eligible for
leave under both laws, and leave is taken for a qualifying reason.

The maximum weekly benefit amount an employee will receive will be the state's average weekly wage for that year (for reference, the average weekly wage in 2022
was $1,287). Thus, the PFML benefit amount will be determined closer to the law roll out. An eligible employee can file an application for benefits and establish a
benefit account with the new Division up to 60 days before leave is taken with supporting certification, and the Devision will determine eligibility for PFML. Benefits
will be paid from state funds. An employer may choose to designate certain benefits such as salary continuation, vacation leave, sick leave, or other paid time off as a
supplemental benefit payment, which can be used to “top off” the amount of PFML benefits received.

On the same day that the program will go live, employers and employees will also begin contributions to a state fund that will support the program.

- For an employer participating in both family and medical leave benefits programs, the premium will be 0.7%. The rate may increase January 2027, but not exceed
1.2%.

- For an employer participating in only the medical benefit program with an approved private plan for the family benefit program, the premium will be 0.4%.

- For an employer participating in only the family benefit program with an approved private plan for the medical program, the premium will be 0.3%.

- Employers must cover at least 50% of the premiums. Employees must pay the remaining portion, if any, of premiums that are not covered by the employer.

The first wage detail reports will be due on October 31, 2024, based on the wages paid between July 1, 2024, and Sepetmber 30, 2024. Employers will soon be able
to register for a Paid Leave Only account through the state's Unemployment Insurance program online system. Instructions will be available once the Paid Leave
Only accounts are available, this summer. If your organization is already covered under the Unemployment Insurance program, you do not need to register
separately for a Paid Leave Only account as these accounts will be converted automatically into a joint account. Additionally, there currently is a website available on
wage detail reporting, which will soon also have resources on file uploads, adjustments, and submissions.

Updates to your company handbook may need to be made if you include Minnesota state-specific leave benefits information.

Employers will be required to provide a notice to new hires and annually thereafter. The notice is not released by MN at this time. We will provide this to our clients,
once published.

The Larkin Company will consider any law changes carefully, and update our internal resources and processes, as well as our employee leave information packets, if
necessary.

N/A

MNPPL Changes (05/19/23 newsletter)
Amendments to MNPPL - Bill SF3035
MN PEML Bill - HF2

The Larkin Company has taken reasonable steps to ensure the accuracy of the information on this page, however we make no representation or warranty of any kind as to its accuracy or completeness. These
resources should not be construed or substituted for legal advice. Accordingly, before taking any actions based upon such information provided herein, we encourage you to seek competent legal advice from
a licensed attorney or appropriate professionals.

© The Larkin Company

Confidential and Proprietary


https://www.uimn.org/employers/employer-account/news-updates/submit-adjust-wage-detail-news.jsp
https://thelarkincompany.com/2023/05/19/federal-and-state-updates-3/#:~:text=once%20it%E2%80%99s%20available.-,Parental%20Leave,-Effective%20immediately%2C%20the
https://thelarkincompany.com/wp-content/uploads/2023/06/MPPL-SF3035.png
https://www.revisor.mn.gov/bills/text.php?number=HF2&type=bill&version=9&session=ls93&session_year=2023&session_number=0

