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Oregon - Leave Examples

Example 1

An eligible employee requires 8 weeks 
of medical leave to recover from their 

surgery. They choose to take paid 
leave.

Example 2

An eligible birthing parent is requesting 
6 weeks of pregnancy disability leave 
from birth and 12 weeks of parental 
leave. They choose to take unpaid 

leave during their pregnancy disability, 
and paid leave during their parental 

leave.

Example 3

An eligible birthing parent is requesting 
2 weeks of prepartum leave, 6 weeks of 
pregnancy disability leave from birth, 
and the remaining available time as 
parental leave. They choose to take 

paid leave for the entire duration.
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Oregon - Leave Examples

Example 4

An eligible birthing parent is requesting 
all available time off including between 

unpaid and paid leave for pregnancy 
disability and parental leave.

Example 5

An eligible birthing parent is requesting 
14 weeks of pregnancy disability leave 

(she experiences pregnancy 
complications) and any available 

weeks of parental leave. They choose 
to take paid leave.

Example 6

An eligible non-birthing parent is 
requesting 12 weeks of parental leave 

to bond with their newborn.
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