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Connecticut - State Leave and Pay Summary Table

Leave Types/Durations
(12 month period, unless
otherwise stated)

Pay Benefit

Waiting
Period

Family Members
(family care leave)

Leave Laws - CTFMLA
runs concurrently with
federal FMLA. CTFMLA
runs concurrently with
FEPA.

Leave  1employee

(CT)

Pay Laws - CTFMLA
runs concurrently with
CTPL.

Connecticut Family
and Medical Leave
Act (CTFMLA)

Leave Laws - FEPA Leave 3 employees

runs concurrently with (CT)
Connecticut Fair  federal FMLA. FEPA
Employment runs concurrently with
Practices Act (FEPA) CTFMLA.
- pregnancy
disability leave  Pay Laws - FEPA runs
concurrently with
CTPL.
Leave Laws - CTPL Pay 1employee
runs concurrently with (CT)

federal FMLA. CTPL
runs concurrently with
CTFMLA. CTPL runs
concurrently with

CT Paid Leave FEPA.

(CTPL)
Pay Laws - N/A

3 months of Yes
employment with

current employer (no
hours worked
requirement)

No requirements. Yes

Must have earned N/A
$2,325 in the highest-
earning quarter of the

first four of the five

most recently

completed quarters

(the "base period”).

N/A

No - must
continue if
continued for
other medical
(non-
pregnancy
related)
leaves

N/A

12 weeks (Up to 2
additional weeks for
incapacity during
pregnancy, before the
child is born)

Parental, family care,
medical (including
pregnancy disability),
organ or bone marrow
donor, and military
exigency leave.

26 weeks
Military caregiver leave

Pregnancy Disability
Leave (No duration
maximum)

12 weeks (Up to 2
additional weeks for
incapacity during
pregnancy, before the
child is born)

Parental, family care
leave, medical leave
(including pregnancy
disability) and organ or
bone marrow donor,
military exigency. Family
violence leave (12 days).

N/A

N/A

Up to 95% of
average weekly
wage, up to
$941.40.

For claims
beginning
01/01/25: The
maximum benefit
amount is up to
$981 per week.

N/A Spouse, sibling, son
or daughter,
grandparent,
grandchild or parent,
or an individual
related to the
employee by blood
or affinity whose
close association the
employee shows to
be the equivalent of
those family
relationships.

N/A N/A

N/A Spouse, sibling, son
or daughter,
grandparent,
grandchild or parent,
or an individual
related to the
employee by blood
or affinity whose
close association the
employee shows to
be the equivalent of
those family
relationships.
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