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Leave Law

Interaction with Other
Laws
(if employee is eligible)

Rhode Island - Leave Types, Benefit Amounts and Durations

Employer
Eligibility

Employee Eligibility Pr.

otection

Job

Group Health
Continuation

Leave
Types/Durations
(12 month period,
unless otherwise

Pay Benefit

Waiting Period

Family Members
(family care leave)

Rhode Island
Parental and Family
Medical Leave Act
(RIPFMLA)

Rhode Island
Temporary Caregiver
Insurance (TCI)

Leave Laws - RIPFMLA
runs concurrently with
federal FMLA.

Pay Laws - RIPFMLA
runs concurrently with RI
TCl (leave and pay law)
and TDI.

Leave Laws - RI TCl runs
concurrently with federal
FMLA. RITCl runs
concurrently with
RIPFMLA.

Pay Laws - N/A

© The Larkin Company

Leave

Leave
and
Pay

50 or more
employees
(Us)

1employee
(RI)

Full-time employee  Yes
who works 30 or

more hours per week

who has 12 months

of employment with

their current

employer.

$15,600 in base
period wages with
any Rl employer(s);
or $2,600 in one of
the base period
quarters and total
base period wages of
at least 1.5 times the
highest quarter
earnings, and total
base period earnings
of at least $5,200.

Yes

Yes

Yes

13 consecutive
weeks (within a 24-
month period):
Medical (including
pregnancy
disability), family
care and parental

7 weeks effective
01/01/25 (8 weeks
effective
01/01/2026)
Family care and
parental

N/A

4.62% of wages in
highest earning quarter
of the base period, up
to $1,070 per week.
Maximum benefit
amount is increased by
7% for each dependent
child

(Max 5) Maximum
weekly benefit with 5
dependents is $1,444

For claims beginning
07/01/25; the
maximum benefit
amount is up to $1,103
per week. Additionally,
the maximum weekly
benefit for those with 5
dependents is $1,489.

N/A

N/A. However,
employees
need to be out
for at least 7
consecutive
days (and then
will be eligible
to receive pay
from day 1 of
their leave).

Parent, spouse,
child, mother-in-
law, father-in-law.

Child, parent,
spouse, domestic
partner, parent-in-
law, or grandparent
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Larkin Rhode Island - Leave Types, Benefit Amounts and Durations
Interaction with Other Leave
Leave Law Laws En:q:flc?)fer Employee Eligibility Job . Grou;? Hea_lth Typeleuratlgns Pay Benefit Waiting Period Fam!ly lEnleiE
. S Eligibility Protection | Continuation | (12 month period, (family care leave)
(if employee is eligible) :
unless otherwise
Leave Laws - RITDIruns Pay  1employee $15,600 in base N/A N/A 30 weeks 4.62% of wages in N/A. However, N/A
concurrently with federal (RI) period wages with Medical (including  highest earning quarter employees
FMLA. RITDI runs any Rl employer(s); pregnancy disability) of the base period, up  need to be out
concurrently with or $2,600 in one of to $1,070 per week. for at least 7
RIPFMLA. the base period Maximum benefit consecutive
quarters and total amount is increased by | days (and then
Pay Laws - N/A base period wages of 7% for each dependent will be eligible
at least 1.5 times the child to receive pay
Rhode Island highest quarter (Max 5). Maximum from day 1 of
Temporary earnings, and total weekly benefit with 5 | their leave)
Disability Insurance base period earnings dependents is $1,444
(TDI) of at least $5,200.

For claims beginning
07/01/25; the
maximum benefit
amount is up to $1,103
per week. Additionally,
the maximum weekly
benefit for those with 5
dependents is $1,489.

*RI does not have a job protected leave law for medical leave, only family leaves. Note: Combined disability and caregiver benefits cannot exceed 30 weeks total in any 52-week period.

The Larkin Company has taken reasonable steps to ensure the accuracy of the information on this page, however we make no representation or warranty of any kind as to its accuracy or completeness. These
resources should not be construed or substituted for legal advice. Accordingly, before taking any actions based upon such information provided herein, we encourage you to seek competent legal advice from a
licensed attorney or appropriate professionals.
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